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 Performance is very good 

 Performance is causing concern 
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 RAG rating not applicable  
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Section 1: Chief Executive’s Commentary 
Introduction  
 
1.1 This report sets out an overview of the council’s performance for the third quarter of 

2023/24 (October - December 2023).  It reports on the progress of delivering the 
commitments set out in the current Council Plan (2019-2023). The purpose is to 
formally provide the Executive with a high-level summary of key achievements, and 
to highlight areas where performance was not matching targets or expectations, 
along with any remedial action that is being taken. It complements the detailed 
directorate Quarterly Service Reports (QSRs).  
 

1.2 The current CPOR report reflects the outgoing Council Plan. Reporting on the new 
Council Plan, agreed by the meeting of full council in November, will commence for 
Q1 2024-2025 (April – June 2024) next summer. 
 

1.3 This is the third quarterly report of the 2023/24 financial year and at the end of the third 
quarter there were 104 actions to be reported.  Of these, 26 are now complete (25%).  
Of the 78 actions, in progress:  

• 62 actions are green (75%) 
• 14 actions are amber (24%) 
• 2 actions are red (1%) 

 
 

             
 
1.4 Section three of this report contains information on the performance indicators across 

the council for each of the strategic themes.  Indicators have continued to be included 
in this quarter’s CPOR, however as the majority of these were established at the start 
of the council plan period, in 2019, some are no longer particularly relevant to 
measuring the current priorities. For Q3, there were 48 indicators presented. The 
status for the key indicators in the Council Plan in the third quarter is: 

 
• 30 are green (63%) 
• 2 are amber (4%) 
• 4 are red (8%) 

 
12 indicators (25%) have no target set as they are for monitoring only, these provide 
intelligence about specific trends, but where a directional target may not be 
appropriate. There is one annual indicator under Education & Skills that became due 
and therefore is included in this Q3 report, that was not included in the Q2 report. 
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1.5 The full suite of performance indicators is currently under review as part of the 

development of Service Plans to support the delivery of the 2024-27 Council Plan. 
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 Overview of Q3 and highlights 
 

 

 
Council Plan and 
Business Change 

programme for 2024-
2027 adopted by Council 

with unanimous cross-
party support. 

 

  

  
Ofsted ‘Outstanding’ 
rating maintained for 

Children in Care 
following focused visit in 

November. 

  

 
Public consultations held 
on local transport plan, 
housing allocation, local 
plan, economic strategy, 
sports & leisure and draft 

council budget.  

     
 

 
 

First submission of 
Dedicated Schools Grant 

(DSG) Management 
Plan under Safety Valve 

Programme made.    

  

  
 

Social Prescribers & 
Happiness Hub 

collaborated for World 
Mental Health Day & 
‘Stay Connected this 
Winter’ programme.  

  

 
 

Inaugural Joint Climate 
Action Board in October 
- response to the Climate 

Change Emergency 
Motion. 

     
 

 
Successful programme 
of Christmas events at 
Lexicon, supported by 
free bus travel offer, 
increased visitors to 

town. 

  

 
 

1,000 residents offered 
vouchers to help with 
cost of living as part of 

Household Support Fund 
and financial hardship 

plan.  

  

 
 

The dementia forum 
relaunched, connecting 
people with dementia, 

carers and professionals. 

     

 

Recently updated results from the Office for National Statistics show that 
the borough reports above average happiness in comparison to CIPFA 
nearest neighbours – improving significantly from 2021/22 to 2022/23. 
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Challenges identified and being addressed 
 

 

Continued budget challenges. However, actions have led to an improved 
position since Q2. The focus on managing costs within the original budget 

remains a priority. 

     
 

 
 

Significant financial 
pressures were identified 
through the safety valve 

programme, a 
Management Plan has 
been in development to 

submit in Q4. 

  

 
 

Increased complexity of 
cases across numerous 

service areas in adult and 
children’s social care 

putting pressure on teams. 
Service delivery reviews 

and streamlining are 
helping to provide required 

support. 
 

  

 
 

Despite some recruitment 
success in Q3, difficulties 

remain in recruiting to roles 
in social care, IT, building 

surveyors, and 
engineering. This is a focus 

of the new business 
change programme, to 
commence in the next 

financial year. 

     
 

 
 

Adult Social Care are 
continuing to see a rise in 

costs of residential and 
nursing placements and 

increase in demand. 
 

 

  

 
Pressures within the 
Reactive Highway 

Maintenance budget, 
mostly due to changing 
weather patterns and 

condition of infrastructure. 
Proposals to address this 
are included in the draft 

budget for 2024/25.  
 

  

 
 

Cost-of-living contributing 
to increased service 

demand including welfare 
& housing. There is a focus 

on addressing the key 
issues identified in the 
Housing strategy 2023-

2028. 
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Section 2: Budget Position  
 

Revenue budget monitoring 

The monthly monitoring returns are set out in detail in each directorate’s Quarterly Service 
Report (QSR). The information provided for the quarter three financial position is based on 
data presented to the Corporate Management Team in January 2024. 

The returns provided by all directorates include a forecast variance plus any emerging issues.  
Across the council, variances have been identified indicating expenditure above the approved 
budget (£0.386m), after taking into account the balance on the Corporate Contingency 
(£2.662m). Once emerging issues are included, the overspend decreases to £0.254m.   

This is a significant improvement on the position reported last quarter and includes the impact 
of the 2023/24 pay award. There are still, however, material risks that have been identified but 
not yet quantified that are likely to worsen the position in quarter four, so the spending controls 
introduced by the Corporate Management Team will continue until the end of the year. 

Key information around directorate variances being reported follows.  
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Summary – Assistant Director Level 

Variance 
(£'000) 

Variance + Emerging 
issues 
(£'000)   

Original 
Cash 

Budget 
(£'000) 

Virements 
& Budget 
C/Fwds 
(£'000) 

Current 
Approved 

Cash 
Budget 
(£'000) 

Last 
Month 

This 
Month 

Last 
Month 

This 
Month 

Director: Place, Planning & 
Regeneration 8,626 1,096 9,722 774 784 893 903 

Director: Resources 6,515 71 6,586 22 2 22 2 

Chief Executive's Office 1,952 88 2,040 -5 5 10 14 

CENTRAL 17,093 1,255 18,348 791 791 925 919 

Executive Director of Delivery 230 -4 226 0 0 0 0 

Assistant Director: Customer 
Services & ICT 12,308 -3,401 8,907 -68 -68 -68 -68 

Assistant Director: Property 
Services -4,774 60 -4,714 185 185 195 195 

Borough Solicitor 699 8 707 35 105 85 105 

Head of Democratic & 
Registration Services 1,976 94 2,070 0 -28 0 -28 

Assistant Director: Contract 
Services 10,245 162 10,407 461 419 606 564 

DELIVERY 20,684 -3,081 17,603 613 613 818 768 

Executive Director of People 1,681 11 1,692 128 129 128 129 

Education and Learning 2,542 3,431 5,973 476 756 731 756 

Children's Social Care 19,927 80 20,007 569 531 569 531 

Contribution to Costs from 
Schools Budget -468 0 -468 -7 -7 -7 -7 

Commissioning 2,957 -91 2,866 14 36 14 36 

Adult Social Care 20,818 184 21,002 421 203 698 -130 

Mental Health & Out of Hours 13,097 35 13,132 -84 -84 -84 -166 

Early Help & Communities 4,783 -122 4,661 218 199 218 199 

PEOPLE 65,337 3,528 68,865 1,735 1,763 2,267 1,348 
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Summary – Assistant Director Level 
Summary – Assistant Director Level 

Variance 
(£'000) 

Variance + Emerging 
issues                                  
(£'000)   

Original 
Cash 

Budget 
(£'000) 

Virements 
& Budget 
C/Fwds 
(£'000) 

Current 
Approved 

Cash 
Budget 
(£'000) 

Last 
Month 

This 
Month 

Last 
Month 

This 
Month 

 Interest and Investment Income 1,804 130 1,934 -250 -250 -250 -250 

 Minimum & Voluntary Revenue 
Provisions 2,465 61 2,526 -240 -240 -240 -240 

 Council Wide Items 70 -450 -380 371 371 371 371 

 New Homes Bonus Grant -786 0 -786 0 0 0 0 

Services Grant -681 0 -681 0 0 0 0 

 Business Rates Income Growth & 
Grants -10,561 0 -10,561 0 0 0 0 

Transfers (to)/from DSG 
Adjustment Account -7,166 0 -7,166 0 0 0 0 

 Other 140 0 140 0 0 0 0 

NON-DEPARTMENTAL -14,715 -259 -14,974 -119 -119 -119 -119 

TOTAL 88,399 1,443 89,842 3,020 3,048 3,891 2,916 

                

CORPORATE CONTINGENCY 2,750 -28 2,722 -2,662 -2,662 -2,662 -2,662 

TOTAL 91,149 1,415 92,564 358 386 1,229 254 

                

EARMARKED RESERVES -8,482 -1,415 -9,897 0 0 0 0 

OVERALL TOTAL 82,667 0 82,667 358 386 1,229 254 

                

NON-CASH BUDGETS -546 0 -546 0 0 0 0 

SCHOOL BUDGET 7,166 0 7,166         

OVERALL TOTAL 89,287 0 89,287         
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Cash Budget Summary – New Variances and Emerging Issues 

The variances reported by directorates indicate expenditure above the approved budget (£0.386m), after 
taking into account the balance on the Corporate Contingency (£2.662m). Once Emerging Issues are included 
the potential overspend reduces to £0.254m. This is a deterioration of £0.028m on reported variances and an 

improvement of £0.975m including Emerging Issues since last month. 

CENTRAL 

Significant Variances 
Resources 

• The previously reported under recovery of income from Academies for HR services has been 
reduced from £0.030m to £0.010m (-£0.020m). 

 
Significant Emerging Issues 

• Nothing significant to report. 

DELIVERY 

Significant Variances 
• The previously reported Emerging Issue relating to legal support for SEN services has been 

transferred to a reported variance and increased in line with forecast spend to the end of the financial 
year (£0.070m). The overall overspend relating to these additional legal costs is now £0.120m.  

• Previous years' surpluses on the Emergency Planning Shared Service have been held as a 
contingency for any possible big incidents that may occur.  It has been agreed that this contingency 
can be released in 2023/24, and as such a one-off underspend  can be reported (-£0.035m). 

• The income budget has been exceeded within Registration Services (-£0.025m). 
 
Significant Emerging issues 

• The Emerging Issue relating to SEN legal costs has now been moved to a reported variance (-
£0.050m). 

• Everyone Active have made a substantial claim relating to utility costs for 2022/23, quoting a utilities 
indemnity included in Schedule 6 clause 4 of the contract. Work is underway internally to check our 
legal position regarding this claim. Once the position has been confirmed the potential cost can be 
identified. 
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PEOPLE 

Significant Variances 
• Education and Learning - The most significant budget variance relates to the £0.255m forecast 

overspending on Home to School Transport (£0.255m). This has previously been reported as an 
Emerging Issue but is now considered a confirmed variance. 

• Childrens Social Care – An increase in Childcare Solicitor costs (£0.116m), primarily due to a single 
high-cost case which is being reviewed, partly offset by a reduction in spending on a range of other 
services providing support to families (-£0.030m), unaccompanied asylum seekers children (UASC) 
grant income exceeding costs (-£0.020m) and an increase in the underspend on the DSB due to 
vacancies (-£0.063m). 

• Adult Social Care - A reduction in the overspend primarily relating to a favourable movement in care 
costs (-£0.175m), due to several factors including additional CHC funding and a reduction in the cost 
of care packages, and a reduction in staffing costs (-£0.042m). 

Significant Emerging issues 
• Education and Learning - The overspend on Home to School Transport has been moved to a 

reported variance (-£0.255m) 
• Adult Social Care - The potential loss of CHC funding has been reduced to £0.129m (-£0.356m) and 

no additional loss of s117 discharge funding is anticipated for the rest of the year (-£0.145m). 
• Adult Social Care - The court ruling on a high-cost placement has now been received and the impact 

reported in directorate variances (-£0.095m).  
• Mental Health and Out of Hours - CHC funding to be received for a disputed case but clarification is 

still required on exactly what Health is paying for (-£0.082m). 
 

NON-DEPARTMENTAL 

A national business rates revaluation took effect in 2023/24. To compensate for any impact on Business Rates 
income a revaluation adjustment was applied to the Business Rates Baseline as part of the financial 
settlement which in turn impacted on the tariff payable by the Council to Central Government in 2023/24 and 
the levy rate used for any growth.  
This adjustment was based on provisional data which has now been updated in the 2024/25 provisional 
settlement. The settlement also identified a one-off adjustment, based on the difference between the 
provisional and final data, which will need to be reflected in the 2023/24 accounts. 
The adjustment reduces the tariff payable to Central Government, which sits outside the normal budget 
monitoring process, by £1.255m. It is proposed that an equivalent amount is transferred into the Business 
Rates Revaluation Reserve to help meet the expected large Collection Fund deficit at the end of the current 
year, due primarily to successful appeals by Lexicon businesses. The impact on the outturn position will 
therefore be cost neutral. 
 
Other Significant Variances / Emerging Issues 

• Nothing to report. 

CONTINGENCY 

Significant Variances / Emerging Issues 
• No new variances to report 
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Section 3: Strategic Themes 
Value for money 
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There are no annual indicators under Value for Money due to be reported at Q3. 
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Economic resilience 
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Additional narrative for L286 - Three of six planning appeals were successfully dismissed this quarter 
(50%).  For the year to date, 71% of planning appeals have been dismissed - 12 of 17 received in 
total - and this is above target. The current year-to-date position is also favourable compared to the 
position same time last year when more appeals were raised where in Q3 2022/23 60% of planning 
appeals had been dismissed.  
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There are no annual indicators under Economic Resilience due to be reported at Q3. 
 
 

Education and skills 
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Additional narrative for L402 - At the end of December 2023 there were 26 care leavers who were 
NEET 19–21-year-olds, 14 of whom are NEET due to Illness or disability and 3 are NEET due to 
Pregnancy/Parenting.  Consequently, 9 (35%) are NEET and in a position to access education, 
employment, or training.  This represents a significant reduction since September 2023 when 18 care 
leavers aged 19-21-year-olds were able to access education, employment or training (EET). 
 
Additional narrative for L139 – ‘Maintained secondary schools’ there are two maintained secondary 
schools in the borough, which means if one school does not meet the good or outstanding target, this 
significantly skews the data for this measure. College Hall was inspected in July 2023 and judged to 
be inadequate. At the most recent Rapid Response Board Meeting for College Hall, the board agreed 
unanimously that sufficient progress is being made towards agreed priorities. 
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Caring for you and your family 
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Additional narrative for L405 - This period has lower attendance across the sites which is in line with 
the Oct - Dec seasonal trend and matches previous years. Particularly poor weather during December 
meant that Downshire was adversely affected with rain closing the course on several occasions. 
 
Note: L414 - The children and young people's weight management service has been commissioned by Public 
Health. However there is no data available yet on the % of children who have achieved a BMI z-score reduction. 
The service has focused on working with schools to deliver nutrition workshops with children. They have also 
attended a number of outreach events to raise awareness of the service and share healthy eating advise with 
families. 
 
Data for L415 & L416 is provided by an external agency, after the CPOR report is published.  Therefore, data for 
Q3 reflects the latest available data (Q2). 
 
There are no annual indicators under Caring for Your Family due to be reported at Q3. 
 

Protecting and enhancing our environment 
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There are no annual indicators under Protecting and Enhancing our Environment due to be reported at Q3. 
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Communities 
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There are no annual indicators under Communities due to be reported at Q3.
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Section 4: Corporate Health  
 
Summary of People Data 
 
Staff Voluntary Turnover 

 
 

 
Comparator data % 

Total voluntary turnover for BFC, 2022/23:                         14.5 

Average voluntary turnover rate UK public sector 2021:                     8.8 

Average Local Government England voluntary turnover 2020:   10 

        (Source: XpertHR Labour Turnover Rates 2022 and LGA Workforce Survey 2021) 
 

Local benchmarks (latest available data) % 

Wokingham Borough                   12.9 

West Berkshire                     14.8 

Windsor & Maidenhead   12.5 
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Staff Sickness 
 

Department Q3 2023/24 Days 
per employee 

2022/23 
Actual Average 

days per 
employee 

2023/24 
Estimated Annual 
average days per 

employee 

People 2.8 10.65 9.20 

Delivery 1.7 7.64 7.03 

PPR 2.0 5.3 5.27 

Resources 1.4 6.97 5.22 

Chief Executive’s Office 2.4 2.49 9.11 

Total staff sickness  
excl. maintained schools 2.4 8.61 7.93 

 

 
 

Comparator data 
All employees, average days 

sickness absence per employee 
Bracknell Forest Council (excl. Schools) 2022/23 8.61 

Public Sector employers 2021          6.4 

     (Source: ONS Sickness absence in the UK labour market) 
 

Local benchmarks (latest available data) Days per employee per annum 

Wokingham Borough                   17.4 

West Berkshire                     9.9 
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People 
Absence has increased sharply since Q2 with the number of days lost going up by 31%.   This is 
particularly due to rises in the days lost due to stress/anxiety/depression1 and cold/cough/flu.   
The days lost due to stress/anxiety/depression has risen by 42%, but the number of instances has 
remained steady.   For cold/cough/flu absences, the number of days lost has increased by 
approximately three quarters (75%) since Q2. An increase in this kind of sickness is expected in the 
winter months. 
 
The number of staff in the directorate recording sickness absence has also increased, 36% had 
sickness absence in Q3, compared to 28% last quarter.  However, this is in line with the same time 
last year when the result was 37%. 
 
Long-term sickness equates to over half (55%) of the total absence this quarter which is very similar 
to last quarter.  There were 29 members of staff off long-term during the quarter, 12 of whom have 
now returned to work. 
 
Delivery 
There has been a decrease in the number of days lost in Q3, compared to last quarter - the number 
of days lost has decreased by approximately 19%. 
 
The number of staff in the directorate recording sickness absence has remained consistent.  Just 
over a third (34%) had sickness absence in Q3 compared to 31% last quarter and 34% at the same 
time last year.  
 
The instances of cold/cough/flu this quarter compared to last quarter went up by over 150%, a rise 
which is expected during the winter months.  However, the number of days lost and instances are 
very similar to this time last year.     
 
Just over a third of the sickness (36%) taken this quarter related to long-term sickness, but this is 
lower than Q2.   There were less than five* members of staff off long-term during the quarter, two 
of these have now returned to work. 
 
Place, Planning and Regeneration 
Absence has more than doubled since Q2 in Place, Planning & Regeneration.  There have been 
significant rises particularly in Building Control & Land Charges and Parks & Countryside:   

• Within Building Control & Land Charges this is mainly due to less than five* members of staff 
on long-term sickness within the quarter    

• Parks & Countryside have also had a significant increase in the number of instances of 
sickness in Q3 - however over two thirds (68%) of these were just one day or less.  Just 
under half (43%) of the absences in Parks & Countryside were due to cold/cough/flu 
compared to 18% last quarter, which is to be expected during the winter months.   

 
1 Support is in place to support staff experiencing stress in the workplace or at home. Across Bracknell Forest 
Council use of the counselling service has increased, with 14 new referrals in Q3 vs. 8 in Q2.  There was also a 
24% increase in views of self-help support pages in Q3.  The full range of resources and network of internal 
wellbeing champions was promoted as part of ‘Stress awareness week’ (from 30 October) which may have 
contributed to the increase seen this quarter.  
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Overall, the number of staff in the directorate who recorded sickness absence has also increased - 
28% of staff in Q3, compared to 21% last quarter. 

Just over half of all sickness (53%) recorded relates to long term sickness this quarter, which is higher 
than last quarter.  Seven members of staff were off long-term in Q3, three of these had returned by 
the end of the period. 

Resources 
Absence has increased slightly since Q2 - the number of days lost to sickness has increased by 
approximately 15%. 
 
The number of staff in the directorate recording sickness absence has also increased, 30% had 
sickness absence in Q3 compared to 19% last quarter.  However, this is in line with absence recorded 
the same time last year – 32% of staff had an absence within Q3 2022/23. 
 
Of all sickness absences this quarter, 4 in 10 were for one day or less and, as expected at this time of 
year, there has been an increase in the number of staff absence due to illnesses such as 
cold/cough/flu.  There has also been a rise in the number of days lost to Covid-19 recorded this 
quarter.   
 
Long-term sickness equates to approximately 38% of the absence this quarter, which is significantly 
lower than last month, showing that the increase is in short term absences.  There were less than 
five* members of staff on long-term sickness, one of whom has returned to work. 
 
Chief Executive’s Office 
Absence has increased since Q2 - the number of days lost to sickness has increased by approximately 
27%. 

The number of staff in the directorate recording sickness absence has also increased, 40% had 
sickness absence in Q3 compared to just 13% last quarter and 21% at the same time last year.    

Of all sickness absences this quarter, half were for one day or less.  Just under half of the absences 
were for illnesses such as cold/cough/flu, which is to be expected during the winter months.  There 
has also been a rise in the number of days lost to Covid-19 recorded this quarter.   

Around half of the sickness (48%) taken this quarter related to long-term sickness.  There were less 
than five* members of staff off long-term during the quarter, who have now returned to work. 

 
 
*Supressed due to small number 
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Summary of Complaints  
 
Key: 

SS1 – Statutory stage one SS2 – Statutory stage two  SS3 – Statutory Stage three 

S1 – Stage one S2 - Stage two S3 – Stage three 

LGSCO - Local Government Ombudsman and Social Care Ombudsman 

DVH - Discrimination, harassment or victimisation complaints 
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Note: The Chief Executive’s Office is not normally included within the complaints reporting due to the minimal 
frequency of complaints received, however data is included for due to a complaint being received in Q2, and 
subsequently escalated. 
 

 
Learning from complaints 
The process to report on volumes and themes of learning point and actions is being 
reviewed and developed.  
 
There were 58 upheld or partially upheld complaints this quarter. The highest proportion of 
these were in education and learning (23), with 13 in children’s social care and 11 in adult 
social care.  
 
The most common themes of these complaints were related to decisions and outcomes, 
communication, and presentation and perception of workers. Learning points and actions 
include improving access to professional reports for education health and care needs 
assessments (noting that some reports are commissioned by health), improved 
communication during hospital visits and improved guidance regarding savings for children 
looked after. 
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Year to date, Resources appear to have upheld/partially upheld the highest proportion of 
complaints (82%).  The average across the countil is 66%.   This is due to reporting high 
uphold rates in Q1 and Q2. The introduction of new tracking in Q3 has led to changes in 
recorded outcomes which more accurately reflect the true position.  
 
By comparison, Delivery have not upheld two thirds (86%) of their cases - the council 
average is a around a third (34%). 

 

Strategic Risks and Audits 
The Strategic Risk Register was reviewed at the Strategic Risk Management Group (SRMG) 
on 7 December 2023 when it was agreed that an additional risk should be added on Safety 
Valve. 
The outcome of audits is included in the Head of Audit and Risk Management’s Interim 
Report to the Governance Audit Committee on 24 January 2024 which can be found on the 
council’s public website. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://democratic.bracknell-forest.gov.uk/ieListDocuments.aspx?CId=526&MId=12079
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Section 5: Community Health 
There are several indicators available to benchmark council performance on by using LG 
Inform. In particular, it can be useful to compare performance with CIPFA neighbours which 
represent a group of authorities with similar characteristics. Therefore, this comparison is 
used along with the English authority average.  
 

The purpose of including the community health data is to provide wider context for assessing 
the performance of delivering the Council Plan priorities and to further support decision 
making and planning. The needs and patterns within the community will affect the delivery of 
council services and achievement of the priorities. It also may suggest where new areas of 
focus are needed. The specific items below are pilot indicators included to show the range of 
possible areas that can be reported.  
 

Key:           Bracknell Forest Council            Mean for Bracknell Forest CIPFA nearest neighbours                

 
 

Bracknell Forest (Quantiles of All English unitary authorities) - latest data at 23 January 2024 

Average happiness rating 2022/23 
Mean *updated since CPOR Q2 

  
Scores have significantly increased (improved) since the 2021/22 data. Residents in Bracknell Forest 

now report above average happiness  

Average life satisfaction rating 
2022/23 Mean *updated since CPOR Q2 

  
Scores have significantly increased (improved) since the 2021/22 data. Residents in Bracknell Forest 

now report above average life satisfaction. 
% of pupils meeting the expected 
standard at KS2 in reading, writing 
and maths 2022/23 (academic) 
*updated since CPOR Q2  

 
No significant changes 

Second or subsequent child 
protection plans (%) 2022/23 
*updated since CPOR Q2  

The rate of second or subsequent child protection plans has significant increased since 2021/22 data.  

% 19 to 21 year old care leavers in 
education, employment or training 
2022/23 *updated since CPOR Q2  

No significant changes 

% of population aged 16-65 on 
Universal Credit Dec 2023  
*updated since CPOR Q2  

No significant changes 
Employment rate (%) 2023 Q3 (12 
months ending)  *updated since CPOR 
Q2  

Employment rate has increased (improved) since 2023 Q1 data, Bracknell Forest is now above average.  

Rate of births of new enterprises 
2022 Enterprises per 10,000 people  
*updated since CPOR Q2  

No significant change, though the average business births for CPIFA neighbours has reduced. 

% Ultrafast broadband availability 
2023 *updated since CPOR Q2  

 
Slight improvement since previous 2023 data. 

Total recorded offences (excluding 
fraud) (per 1,000 population) 2023 
Q2 (12 months ending) Crimes per 
1000 people *updated since CPOR Q2 

 
No significant changes  

 

4th quartile 3rd quartile 2nd quartile 1st quartile
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https://lginform.local.gov.uk/reports/lgastandard?mod-metric=9092
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https://lginform.local.gov.uk/reports/lgastandard?mod-metric=6080
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https://lginform.local.gov.uk/reports/lgastandard?mod-metric=100
https://lginform.local.gov.uk/reports/lgastandard?mod-metric=9922
https://lginform.local.gov.uk/reports/lgastandard?mod-metric=9922
https://lginform.local.gov.uk/reports/lgastandard?mod-metric=9922
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https://lginform.local.gov.uk/reports/lgastandard?mod-metric=13414
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https://lginform.local.gov.uk/reports/lgastandard?mod-metric=1071
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